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Executive Director-Comptroller 
7E12 Hqs 


I am advised that although the Honor and 
Merit Awards Board does not wish to list the 
Intelligence Medal of Merit under valor they do 
intend, in the Mure as in the past, to recommend 
this medal for valor in exceptional cases . 
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Deputy Director for Support 7D18 Hqs 

EO-DD/S:VRT:nfa (11 Aug 65) 
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HSHDRAHSOH fOSt Executive Dir actor-Conptrollor 


SUBJECT 

mm 




: Honor and Merit Awards 

* a. Hbbo dtd 2U J«2y 65 for «V* f* He. Mr.-Ccrpt. 

reviewlag p r oyogod eJsages in Honor and Hirlt 
Aweard* fragrta 

b. Huso dtd it tog 65 for Ex. Dlr.-C<*pt. fr m*$ 
above eubj 


251X1 


25X1 


I. Tht Honor and Barit Awards Board net U A oggat to ag ain ion- 
aids? tbs revision of the cotrtro&ltaig ragBletifle, 


2, Hr, 


osentec ynr suggest 5.oa to establish a Cse*tifi- 
rstti a Certificate «f Distinetl<*: far 


o^ts f or Osi>s *- iK y0^ji ig .... ______ . . 

Talar. Tbs Board nan of the opinion that the present meaurds gi^fen for 
baro laa or valor, aietingidebod IntslHijeoos Cross, tbs Inttfligsot* 
Star, and tbs IntelHgano* Hrtisl for Merit, am sufficient for onto of 
vtlsr p e rfoersed fey sqpfcoress* T&> InbelHI#®®* He4aX of Hsrit, 

mmally awrdsd for meritoriouc service, has CLso been givaa 
far sefei of valor under candiliom of haaard. Tbs Beard is of the 
yt »*<*»» that this Medal is stadia? to tbs arenas Star awarded by tbs 
Any. 


3, As a result of the U A« gsst wasting, a new regulation sill be 
ra g aared ter HrJ f Offl<» far eoo rd to ttioau Tbs regulation >111 

set forth tbs Board's jessaaaridad sari for Taler, Farfornaocs, «rd 
Barries as faUeest 


Taler 

Tbs Djatinguial isd In te l 1 1 jem e Cross 
fhs Iatalli@enoe its? 

Psrfornaocs 

Tbs Edatlngiiis'Mrd Intelli^BSo Medal 
Tbs XatBUIdsaaos Hsdal of Merit 
Csrtifloat# of Die Unction 
Csrtiflsats of Merit 


25X1 
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Service 

Certificate of Sxceptioiml Service 
length of Service Gartitimtm 
federal Servlet Hetirenant Certificate# 

k* The major changes arts 

a. The aliidoatlttk of the word Merit 8 from the 
present Certificate of Kirlt aifch Distinction to avoid 
similarity and misunderstanding with the Certificate of 
Merit. 


b. Establishment of a Certificate of Exceptional 

Service* 

$, The Board dealroe that the Certificate of Sx—pti— al Service 
will cover eervioe la ea area each as Saigon but the require— nl of 
effective perfamance will anid eatomtic presentation. farther, it 
will net he awarded for —rely being present in a particular locale 
and will only he given for effective performance while serving master 
c o n ditio ns of hazard or extra: an- hardship* 

6, the t*V£ repree— tative i — —fe d the deletion of the pro* 
vlstaa in the pres— t regulation for —king atsh awards. So— #£ the 
other aenhere o— I d see the logic of such action whan cash awards 
have be— authorized by the Congress. Aa a re— It, the proposed 
regulation, when written, will continue to slaw the availaMlity of 
cash awards. 


7* OnO—e you have resolved so— information concerning an 
amin ft wut to S— tive Order 11016 trots, the Deputy Bader Secretary 
State for Ideda i s tretim, 3*i *mmr to your letter of 2 J— a 1965, 
m pregrew has be— —da ra®o*diag the Purple Heart* So tefemation 
hw be— received by this Office or the Office of dsn era! Qtimml. 


3*. 


Mr. 

with 


L Acting Chairman of tin Board, mil rewrite 
the above nan 1 timed o£*aa gss aim he will eiremOate 


tat do min a n t fear the usual c— indication. 


Signed 

R. Oaima wm* 

Deputy Director 
for Support 

SA-DD/S 1 RBJH/jss (5 Aug 65) 

Distribution : 

Orig St 1 - Addressee 

1 - DD/S C hr oho 

1 - DD/S Subject: w/HEJS (DD/3 65-31*97, 65-3010, 65-35U7) 
1 - sa-dd/s (rbjh) , v/w/3 65-35U7, 65-3^95, 65-31*87 
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24 July 1965 


MEMORANDUM FOR: Deputy Director for Support 


Bob: 


Per your request, I have reviewed the 
attached Honor and Merit Awards memorandum, and I agree 
that this is a good approach. I have some difficulty, however, 
with the Certificate of Exceptional Service. Can’t we think of 
something which carries a connotation of valor? The Distin- 
guished Intelligence Cross and the Intelligence Star do carry 
such a connotation, I suppose, because they are well recognized 
as being comparable to military awards for valor. For example, 
the Army has a Bronze Star which can be awarded for either 
meritorious service or valor. When it is awarded for valor, 
it has a special "V" on the ribbon. The Navy has a Commenda- 
tion Medal. 


I don’t have any bright ideas but offer 
this suggestion for your consideration: Why not use the Cer- 
tificate of Distinction as an award which could be given for either 
outstanding performance or valor ? Perhaps when it is awarded 
for valor, it could be called the Certificate of Distinction for 
Valor. In any case, I would like to see us get some title which 
will be recognized without any elaboration as an award for valor. 

If I may, I would also like to review the 
regulation with you before it is published. 


25X1 

L. K. White 


Att 
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TO: Executive Director 

ROOM NO. 

7D-59 

BUILDING 

HQS 


P0040027-2 


REMARKS: 

Colonel White: 

Per our conversation today, attached 
is the proposed revision in the Honor and 
Merit Awards Program . I think it is a 
good approach . 

I would appreciate any comments you 
wish to make . 


k . l,. cannerman 


from: Deputy Director for Support 

“ ~ T 


ROOM NO. BUILDING 

FoffBetgase ?002/08/-KQgCIA-RDP8 


FORM NO .O A 1 
I FEB 55 1 


00780RQ009P0040027-2 


(47) 


STAT 


STAT 


REPLACES FORM 36 8 
WHICH MAY BE USED. 


☆ GPO : 1957 — 0-439445 
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MEMORANDUM FOR: 
SUBJECT : 


Deputy Director for Support 
Honor and Merit Awards 


1. This memorandum is for your information. 

2. For some months the Honor and Merit Awards Board has been considering 
proposals designed to accomplish the following policy changes in our present 
Awards Program: 


a. to provide clearer delineation among the separate Honor and 
Merit Awards so the basic purpose of each Award and its rela- 
tive precedence can be distinguished more easily. 

b. to improve the means available for recognizing individuals 
assigned to hazardous areas or hazardous duties. 

c. to clarify current policy with respect to cash emoluments 
that may accompany Honor and Merit Awards. 


3. At its last meeting on 9 June the Honor and Merit Awa rds Board voted 
unanimously to support the attached revision to paragraph b of which 

we believe, will accomplish all three of our objectives by making the following 
specific changes: 


25X1 


a. delineating Awards for Valor from those for Performance , and 
listing them in order of precedence under the two separate headings; 

b. changing the title of the Certificate of Merit with Distinction to 
Certificate of Distinction and modifying its description (by 
eliminating reference to conditions of service , and other c hang es ) 
so it will be clearly a Performance Award and its precedence easily 
discernible ; 

c. modifying the description of the Intelligence Medal of Merit so 
its relative precedence can be distinguished more readily; 

d. creating a new Certificate of Exceptional Service, third In 
precedence among the Valor Awards, to recognize individuals who 
perform duty under conditions of hazard or extreme hardship; 

e. deleting reference to cash emoluments from the descriptions of 
the Certificate of Distinction and the Certificate of Merit and 
providing in a new subparagraph b(3) that cash awards up to $5,000 
may accompany any of the four Performance Awards, the 

case to be at the discretion of the Board. 
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SUBJECT: Honor and Merit Awards 


^ The foregoing changes, plus pending action to extend the Purple Heart 
to civilians of non-military agencies, should materially strengthen our Awards 
Program. Before moving forward to coordinate the attached revisions 


25X1 


an 


with the Deputy Directorates, however, we are submitting them to you for -Infer" 
mation. Your concurrence in principle is especially desired with respect to 
the new Certificate of Exceptional Service since it represents an entirely new 
Agency Award. 



25X1 


Barnett D. Echols 
Director of Personnel 


Attach: A/S 
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PERSONNEL 

SECTION VI: AWARDS 

37. HONOR AND MERIT AWARDS 

a. GENERAL (No change) 

b. CIA HONOR AND MERIT AWARDS 

(1) VALOR AWARDS 

H-l ( a ) The Distinguished. Intelligence Cross (figure l) may be 
awarded only to a person officially affiliated with CIA, 
for a voluntary act or series of acts of heroism, involving 
the acceptance of existing dangers with conspicuous fortitude 
and exemplary courage. 

IM (ft) The Intelligence Star (figure 3) may be awarded only to a 
person officially affiliated with CIA for an act or acts 
of heroism performed in the face of existing dangers with 
praiseworthy fortitude and exemplary courage. 

M The Certificate of Exceptional Service may be awarded only 
to a person officially affiliated with CIA for performance 
of duty while serving under conditions of hazard or extreme 
hardship. 

(2) PERFORMANCE AWARDS 

(a) The Distinguished Intelligence Medal (figure 2) may be awarded 
only to a person officially affiliated with CIA for performance 
of outstanding services or for achievement of a distinctly 
exceptional nature in a duty of responsibility, the results 
of which constitute a major contribution to the mission of CIA. 
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m m The Intelligence Medal of Merit (figure 4) may be awarded 
only to a person officially affiliated with CIA, for the 
performance of an especially meritorious service, or act, 
or achievement conspicuously above normal duties requiring 
a. high degree of initiative and extra effort which have 
contributed to the accomplishment of the mission of CIA. 

m m A Certificate of 44/14 4144 Distinction may be awarded 

only to a person officially affiliated with CIA for sustained 
superior performance ft/ /ft///// of duty of high value or a 
significant single act of special merit, '4444/ 4444444 

44411414441 144441141 4444444444 44 3 444411444 41444/44441 
441 441/44 44444/44441 W 44 444144444 i/44 4/44/44 U/444/ 

I/} (d) A Certificate of Merit may be awarded only to a person 

officially affiliated with CIA for sustained superior per- 
formance of duty or a significant single act of merit. 

444 4U 44 44444444144 4/ 44 444444444 4t 4444/ 

ill CASH AWARDS 

Cash Awards up to $5,000 may accompany any of the four awards 

recommended 

for performance, the sum/ in each case to be at the discretion 


of the Honor and Merit Awards Board. 


* * * * 
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4 A Ju 1965 


MSCRAHUm FOR* Eaacutivo !Ur#cU>r-Cc**> trailer 
SUBJECT t Honor end Merit Awards 


HEIBHBSCE t M 'mm dtd 21* July 65 to Wt/S fr Ex* Bir.-Caapt. 

reviewing proposed change*; in Honor and Merit 
Awards Progris 


1* Twaartlitaly after jour 2h July *enerandun» concerning the 
Hnwrr and Merit Awards Frcgras# was rooai wBd. Iteett Echols sent the 
attested sunemtei and revised 3 I to each Board seder eaitlag 

forth a proposal requested ty the Dt>A* Beard enter to reclassify the 
Cortifioate af Exceptional Service as a Service Award ratter tten a 
Valor Award. 


f* Btia, according to Mr. 


^ was panre lly tbs Board 1 ’# 


mmtim at the tine of Its left netting# for the Certificate war 
believed to be note like * Theater ti'fafesn than one for Valor. Vidor 
use te he tab— save of by the Btetiaguiated Intelligence Cron end 
Intelligence Star. 


25X1 


25X1 


3. Further# to obviate a gneral Theater nerd# the werdint 
*fsr affective ptrfemtaoe* Is mm locTudert in the Iteoept.lonal 
Bsrvles Aw ard definition# preventing an autonatlc award for Just 

jP^RfeflPtSQQ^f p 

lu I ban sated Mr. I I te sate teoan year suggested 

sol u ti o n to Ite prctolsa bgr lei tlat.iog a CartlfLonte of Blatinctitn 
Ite Outstandiag Porforaane# and a Certificate of Distinct im for 
Valor, Both teres# a Q3MmMm f’eiforneocc" and "Valor", would 
ntee s p e cific request# for awards neadatery rather teen a Theater 
ItUten ooa os p t of autonatlc presentetiacu 


5* te agree with Mr. Schels and Mr. | | that reference 25X1, 

to eash nerds should not be deleted fra the Regulation. 

6. I will advise you an the Beard's recaeweaded action after 
its It August nesting. 


3/ 

tt* L. Bnmanan 
Deputy Director 
fter Support 


Mm vwWQ iOOWi 


LV 


G33J,' | J 
| Exclude! ft an ajtcmatld 

Giwjwiiins a«S 
iir.is^sli'istiioa 


SA-DD/3 :RBJH/ras (28 July 65) — , 

Release 2002/08/15 : CIA-RDP84-007l0RCB^(B)Httlp^7to25S Atts ^ 

Orig & 1 — Addressee, w/Atts (DD/S 65-31*95) 1 - Senior Training Officer, w/# 
1 - BD/S Chrono, w/o ATTS ^ts 
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26 JUL 13Gb 


MEMORAMWM FOBi Members of CIA Honor and Merit Awards Board 


SUBJECT l Proposed 


1. Although I have not yet heard from all of the Board members 

concerning their comments on our proposed revision of ] ~| Z have 

received the response of the ED/? member. With one exception, I per- 
sonally react so favorably to the editorial a nd conc eptual adjustments 
proposed that X have made up new drafts of HB I [ showing both the 
former text and the proposed new language and format. 

2. X am sending to each Board member a copy of this new draft 
together with a copy of the original draft Which you now have under 
consideration. I wish to make the revision of HR | [ an Agenda item 
for a meeting of the Board on Wednesday, 4 August, at 2 p.a., in Boas 
5-E-62 . 


3. You will note that the major change preposed by the DD/P mem- 
ber Is the reclassification of the Certificate of Exceptional Service 
as a "Service Award" rather than a "Valor Award." 


25X1 

25X1 


25X1 


4. The other major proposed change is the deletion fra & the regu- 
lation of any reference to cash awards. This proposal was accompanied 
by the consaent that so doing would not "prevent any Deputy Director 
from recommending to the DCI that a cash payment accompany any of the 
honor awards." Personally, I do not think that we should delete the 
provision for cash awards if there is any possibility that such cash 
awards might be appropriate with any of the Agency awards. X would 
therefore favor the retention of the cash award provision at an appro- 
priate place in the revised DD/P version. 

1 VV?.i 9 

jsj EmJii'i'.-' — 

Baaett D. Echols 
Director of Personnel 

Attachments t 2 
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SECTION VI: AWARDS 

37- HONOR AND MERIT AWARDS 
a • GENERAL 

(1) All employees and other persons officially affiliated with the 
Central Intelligence Agency are eligible for the CIA Honor and 

I 

•4 

Merit Awards described in subparagraph b, below. These awards' 

" ’ v ’ ‘ | • 

give particular recognition for the performance of personal deeds 

of valor, for U/U singularly important contributions to the national ' ' 

■ . ; 
intelligence effort, and for meritorious performance. The national j 

- ’ 1 

awards mentioned in subparagraph c, below, are also available in 

1 

recognition of services for which Agency awards may not be consid- ] 

ered fully adequate or appropriate. While all levels of Agency 
activity ore urged to give immediate personal approbation in the 
form of oral congratulations or letters of commendation when acts 
of unusual merit or achievement are performed, no fifty formal 
recognition program majr be established by an Agency 

component without the approval of the Director of Personnel. 

HiHu umuum uu iu iHM mu uuu tmu 

' (2) Although the security factors present in many HiU tU UUH4-U I 

i-HHUi- U Agency activities may limit MUU forms of public !J 

■V. \ . !j 

recognition, these awards are administered so that outstanding 

performance may be recognized in a manner consistent with Agency 

security practices and cover considerations. ; i ; 
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CIA HONOR AND MERIT AWARDS 
(1) VALOR AWARDS 

(a) The Distinguished Intelligence Cross (figure 1) may he awarded 

m u i mu umm mum mt mi f <» a 

"voluntary act or aeries of acts of heroism* involving the 
acceptance of existing dangers with conspicuous fortitude sad 


exemplary courage. 

( b ) Intelligence star (figure 3) racy be awarded ii £ 

mam mum m tu t<* an act or acts of heroism 


performed in the face of existing dangers with praiseworthy 


fortitude and exemplary courage. 


(2) PERFORMANCE AWARDS 

(a) The Distinguished Intelligence Medal (figure 2) may he awarded 

UU ll l UUU UiUUW mum UU tu for performance 
of outstanding services or for achievement of a distinctly 
exceptional nature in a duty of responsibility, the results of 
which constitute a major contribution to the mission of CIA. 

(h) The Intelligence Medal of Merit (figure may he awarded 

u i mu mum mum m m for the performance 

of an especially meritorious service, or act, or achievement 
conspicuously above normal duties requiring a high degree of 
initiative and extra effort which have contributed to the 
acccmpliBhment of the mission of CIA. 

(c) A Certificate of Distinction may be awarded UU ty £ UHU 

mum uuuuu an m for sustained superior performance 

of duty of high value or a significant single act of special 


merit . 
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1 formerly 
| pur a d . 

' i'ormerly 
par. b(l)(c) 


formerly 
pur. d(l) 


formerly para 
4(2) 

Revised, by FR3 
:to be consistent 
vith DD/P’b version. 


(d) A Certificate of Merit may be awarded m tt t mu 
MiUtUU UtUUUt fiitt fitt for sustained superior 
performance of duty or a significant single act of merit. 

in tut uuu 

tUt UUU ii it Ulfififi 4-U UtUUU Ut tt tit ttU UUit 

tu mmuui tu at utuuuu u tut uu u u u tu • 
mum tt tu mu ut uut umt umt 

(3) tf SERVICE AWARDS 

(a) The Certificate of Exceirtionnl Service may be awarded fifiU it 

y 4 UUU UiUiUU UtitUtU H-tt fit 4 to Agency employees 

for effective performance of duty while serving under conditions 
of hazard or extreme hardship. 

tu) tu uHiw urn HitiHu m mm m uutt wa 

of Service certificates are awarded to Agenc y employees after 
ten years of honorable service with CIA and after five additional 
years of service. Presentation ceremonies ore held during Septem 
ber of each year. 

(c) Federal service retirement certificates, which certify to the 
total number of years an individual has served in the Federal 
Government, are awarded to CIA employees upon retirement from 
Government service. 

NATIONAL AWARDS 

(l) The National Security Medal (figure 5) may be awarded to any person 
who has made an outstanding’ contribution to the national intelligence 
effort. This contribution may consist of either exceptionally 

meritorious service performed in a position of high responsibi li ty 
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EERSOKREL . . . 

or an act of valor requiring personal courage of a high degree and 

l % . 

complete disregard of personal safety. 

(2) On request, the Director of Personnel will furnish criteria for the 
other Presidential awards/^ ## & the Residential Medal of Freedom 
which may be awarded to any individual^ and the President’s Award 
for Distinguished Federal Civilian Service^ which may be awarded to 
' M j‘.l. ve Government employee^ per year . ‘ 

— AWARDS ** 0TIIER DEPARTMENTS OR AGENCIES, /No change except correcting 
subparagraph reference^ 


o. AWAUDS BY com FACILITIES. /So cha^c except correctly eubperagreph 
references^ 


f . 


fiL i 


FOREIGN AWARDS. See 
ADMINISTRATION 

(1) The Honor and Merit Awards 


Foreign Awards, Decorations, and Gifts. 
Program is conducted under the general 


jurisdiction of the Deputy Director far Support. 

(2) The Director of Personnel shall budget for and authorize payments 
by the Director of Finance of expenses in connection with the 
Honor and Merit Awards Program. 

tu HONOR AND MERIT AWARDS BOARD ' 

(1) The Honor and Merit Awards Board administers the Honor and Merit 

Awards Program. The Board consists of six voting members or their 

alternates, including the Director of Personnel who is per mane nt 

Chairman. A quorum shall consist of four voting members or their 

alternates. The Executive Director-Comptroller and the four Deputy 

Directors each appoint one member and one alternate to serve on 'the 

Board. A Recorder to the Board is appointed by the Chairman, and a 

4 
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Security Adviser is appointed by the Director of Security. The 
Office of Personnel shall furnish an Executive Secretary to provide 
administrative support to the Board. 

(2) The Board shall be responsible for: 

(a) Developing standards for Honor and Merit Awards; 

(b) Reviewing and preparing recommendations to the Director of 

( 

Central Intelligence on nominations for Honor and Merit | 
Awards; and 

(c) $4i<lx{44i4-i44> Establishing procedures to ensure that each Honor 
or Merit Award is presented in accordance with security require- 
ments . 


i . PROCEDURES 



Nominations for awards (except Length of Service Awards) may be 
initiated by any CIA employee by the submission in duplicate of 
Form 600, Recommendation for Honor or Merit Award (figure 6), 

(Forms ere available from the Recorder or the Secretariat, Honor 
and Merit Awards Board, and are also stocked in Agency supply rooms . ) 
Nominations shall be transmitted to the Secretariat, Honor and 
Merit Awards Board, through the Operating Official and the Deputy 
Director or Head of the Independent Office concerned. The Deputy 
Director or the Head of the Independent Office, as appropriate, will 
forward the nomination to the Board with or without a recommendation. 
If the individual being recommended for an award is under the Juris- 
diction of a Deputy Director or a Head of an Independent Office who 
does not have Jurisdiction over the nominee's Career Service, the 
nomination shall be forwarded to both of the officials concerned. 
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PERSONNEL .. * 

Any additional data in Justification of the proposed award should 

* * 

he attached to the form. 

(2) Each recommendation considered favorably by the Board shall be sent 
to the Director of Central Intelligence for approval or disapproval. 
The Recorder to the Board shall inform the Operating Official and 
the Deputy Director (s) or the Head(s) of the Independent Office(s) 
concerned r of the decision of the Director. When a recommendation is 
not favorably considered by the Board, the Recorder shall so notify 
the officials concerned. 
if SPECIAL PROVISIONS no change 
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SECTION VI : ' AWARDS 

l * 

37- HONOR AND MERIT, AWARDS 

a . GENERAL 

(1) All employees and other persons officially affiliated with the 
Central Intelligence Agency are eligible for the CIA Honor and 
Merit Awards described in subparagraph b, below. These awards 

i 

• give particular recognition for the performance of personal deeds 
■ of valor, for other singularly important contributions to the 
national intelligence effort, and for meritorious performance. 

, The national awards mentioned in subparagraph c, below, are also 
available in recognition of services for which Agency awards may 
not be considered fully adequate or appropriate. While all levels 
of Agency activity are urged to give immediate personal approba- 
tion in the form of oral congratulations or letters of commenda- 
tion when acts of unusual merit or achievement are performed, 
any formal recognition program conducted by an Agency component 
requires advance coordination with the Honor and Merit Awards 
Board. 

( 2 ) While the anonymity demanded by Agency activities may limit public 
forms of recognition, the awards are administered so that out- 
standing performance may be recognized in a manner consistent 
with Agency security practices and cover considerations. 

b. CIA HONOR AND MERIT AWARDS 

(1) VALOR AWARDS r 

m jal The Distinguished Intelligence Cross (figure 1) may be awarded 
only to a person officially affiliated with CIA, for a 
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voluntary act or series of acts of heroism, involving the 
acceptance of existing dangers with conspicuous fortitute 
' and exemplary courage . 

j fe} . . Th e Intelligence Star (figure 3) may be awarded only to a person 
officially affiliated with CIA for an act or acts of heroism 
performed in the face of existing dangers with praiseworthy 
) fortitude and exemplary courage. 1 . 

isl Certif icate of Exceptional Service may be awarded only -fco 
a person officially affiliated with CIA for performance of 

vhlle serving under conditions of hazard or extreme hard- 
ship. 

(2) PERFORMANCE AWARDS 

m m The Distinguished Intelligence Medal (figure 2) may be awarded 

only to a person officially affiliated with CIA for performance 

of outstanding services or for achievement of a distinctly 

exceptional nature in a duty of responsibility, the results 

of which constitute a major contribution to the mission of CIA. 

LU QX The Intelligence Medal of Merit (figure k) may be awarded only 

to a person officially affiliated with CIA, for the performance 

especially meritorious service, or act, or achievement 

conspicuously above normal duties requiring a high degree of 

initiative and extra effort which have contributed to the 

accomplishment of the mission of CIA. 

it) isX & Certificate of fyfi-j, ) 'ki.jtf*. Distinction may be awarded only 

to a person officially affiliated with CIA for sustained ’ 

superior performance # UfHU of duty of high value or a 
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significant single act of special merit. 

mmui mum umm h utwut mmm m 
m u MMum w u mmf m m u mm 

l$>j (d) A Certificate of Merit may be awarded only to a person 

officially affiliated with CIA for sustained superior perfor- 
mance of duty or a significant single act of merit. mm 

u mmmu a u mum u m/ . : 

(3) CASH AWARDS 

Cash Awards up to $5^000 may accompany any of the four awards 
for performance, the sum recommended in each case to be at the 
discretion of the Honor and Merit Awards Board. 
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NATIONAL AWARDS 

(1) The National Security Medal (figure 5) may be awarded to any person 
who has made an outstanding contribution to the national intelligence 
effort. This contribution may consist of either exceptionally 
meritorious service performed in a position of high responsibility 

or an act of valor requiring personal courage of a high degree and 
complete disregard of personal safety. 

(2) On request, the Director of Personnel will furnish criteria for' 

Presidential awards, such as the Presidential Medal of Freedom 
which may be awarded to any individual, and the President’s 
Award for Distinguished Federal Civilian Service which may be 
awarded to any Government employee. 
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d. LENGTH OF SERVICE AWARDS 

(1) CIA Service. Agency employees are eligible for length of service 

certificates after ten years of honorable service with CIA and 
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after each five additional .years .of service. Presentation cere- 
monies are held, during September of each year. 

(2) Federal Service. CIA employees, upon retirement from Government 
service, are eligible for a retirement certificate which certifies 
to the total number of years the individual has served in the 
Federal Government . 

e. AWARDS BY OTHER DEPARTMENTS OR AGENCIES, ffio change except correcting 


subparagraph reference^ 


f. AWARDS BY COVER FACILITIES, ^Jo change except correcting subparagraph 


references^ 


g. FOREIGN AWARDS. See 

h. ADMINISTRATION 


Foreign Awards, Decorations, and Gifts. 


(1) The Honor and Merit Awards Program is conducted under the general 
jurisdiction of the Deputy Director for Support 

( 2 ) The Director of Personnel shall budget for and authorize pay- 
ments by the Director of Finance of expenses in connection with 
the Honor and Merit Awards Program. 


i. HONOR AND MERIT AWARDS BOARD 

(l) The Honor and Merit Awards Board administers the Honor and Merit 

Awards Program. The Board consists of six voting members or 

their alternates, including the Director of Personnel who is 

permanent Chairman. A quorum shall consist of four voting members 

or their alternates. The Executive Director-Comptroller and the 

four Deputy Directors each 'appoint one member and one alternate to 

serve on the Board. A Recorder to the Board is appointed by the 

Chairman, and a Security Adviser is appointed by the Director of 

b 
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Security. The Office of Personnel shall furnish an Executive 

i * 

Secretary to provide administrative support to the Board. 

(2) The Board shall be responsible for: 

(a) Developing standards for Honor and Merit Awards; 

(b) Reviewing and preparing recommendations to the Director of 
Central Intelligence on nominations for Honor and Merit 

, 

Awards; and 

(c) Recommending procedures to ensure that each Honor or Merit 
Award is presented in accordance with security requirements. 

j • PROCEDURES 

(1) Nominations for awards (except- Length of Service Awards) may be 
Initiated by any CIA employee by the submission in duplicate 
of Form 600, Recommendation for Honor or Merit Award (figure 6). 
(Forms are available from the Secretariat, Honor and Merit Awards 
Board.) Nominations shall be transmitted to the Secretariat, 

Honor and Merit Awards Board, through the Operating Official an d 
the Deputy Director or Head of the Independent Office concerned. 

The Deputy Director or the Head of the Independent Office, as 
appropriate, will forward the nomination to the Board with or with- 
out a recommendation. If the individual being recommended for an 
award is under the jurisdiction of a Deputy Director or a Head of 
an Independent Office who does not have jurisdiction over the nominee 
Career Service, the nomination shall be forwarded to both of the 
officials concerned. Any additional data in justification of the 
proposed award should be attached to the form. 








